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TFR f^RPFT 'R^TcPT 
( MR eft 4 Iwiwi TFfwrn) 

M? feft, 23 fft 2003 

w. tt. (wt-ttr 3nfwn, ^ 199 

( 1994 55) ^ **TTI 42 ^ WIKI (2) % TO W BTO TOT ^fwff ** ^ ^ ’ 

pHHtdns ni M^FIR ftBTcTT t, 31^: — 

1 ^flSn<T m TtlftT #? cfT^ ftaT-(l) ?a aa ftfftaT aia aRrfa 

fWr tlaFf aifftaRR (ftai ft! aRTRR ftp aftaTfftft ft aTfftftft^) ftP^a, 

2003 t I 

( 2 ) ft VMM5 I ft ScPT?H cjSt cllft^ ftt Ufaf ftfft I 

(3) ft ft Plan aifftaR’a ft cfr 4 diP ftf ftt a«rr arfftaRR srt yfaPiyPki 
tr Pifttffta aftt arfftrftt eft aa ^r»¥f wff ftt am arr^ ftrft ftt 
a [ci Pilfe r ft Pmaf 5Ri PtPraPteT aft t 1 

2 aR ’ M i a ift — (1) ?a ft Pi a Ml ft, ara era? fft ftaft ft srajsrt 3 rftPta a ft— 

(a>) "ariftProa" ft arcfta Praia aoia OTpraRR artftPwa, 1994 (1994 
aa 55) srfftfta ft 

te) fftftt aa ft ftaa ft "Prgfftei atPraaft" ft ?a ftPraftf ft aaraig- 

aaraer 1 ft ^fta (3) ft aaiiftPift^ snfftaaft 3 rfftfta ft 

(a) "tnPta^" ft arfftPraa ftt strt 3 ft arftta affta arftita 
ftaiaaor a arlftaRR arfftftr ft 
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fa) "Rfafacl ffaRT vj||^ qiell" fa Rifaq TRR>R RT RfuR RT 

qfemj fa^ rrrrt rr fam RfaRifa fafafar t ffafa RTffarRR cfa 
fafa if wfa fa anirfoRT RR feRTT RRT t Rfa fafTT 
3TTirePf RTfafaRT wfnPtyRkl fa RTR fcjTZjT RRT FT RT Rfa ■ 

fa) "awsr" fa rrt 3 fa vtrrrt ( 3 ) fa fag (q?) fa ar#R 
wfefRR rr afEzrar fafafaT t; 

fa) "^T RilfaRRfa" fa amrsT ht ftt 3rztst rrt ^rraRR ^r 

3Tfa^ RRT RTfoRRR cf^ iJofolfeJRj TTRIR ITT 3Tf§TRRfa fafafar 


fa) "<*>l4Hldcr) RR" fa fa%M R>|faTMR> ITT ^TRcTeR 3fR T3RR fa fa® 
if RR 3TpfacT t ; 

fa) "Rnfalfa" fa RTlfaRRR g[RT ifa 3R&TTfa ITT ReTTfa ^jR if fapjRrT 

czfarT 3 tMtt I ffaRj Frrfa amfar RfatRRR g^T 4ffan 

iff^T RR ffajRR czrf^T ITT ffa§RT 3TfSrf^m, 1961 (1961 RR 52) fa 
faqrcl ffifaRR RR Rffasnmfa ITT Ifasj RfSf 3TRTT ; 

fa) "TOR" fa FTf ffafaTR fa fadH TOR 3ff5rETcT t ; 

fa) "RTRRR" fa RTfSrRRR gg RTRRR fafafaf | 3fR fRTfa 3TcPfcT 3TS2T8T 
t ffaj 3TfETffaTR fa EIRT 4, 5, 6 3fR 7 fa R lfarfa fa fan? 

srfafaiTR far etrt 3 far wtrt (3) fa fag (n) if farffas Rfar 

rtrrr Frrfa amfar R^f 3 ttrt t ,- 

fa) "Rerrfa jp4rir)" fa farr Rnfarfa arffafar t fa RTffaRRR rtrt T?fa 

RR RR fafaRR ffaiTT RITT t fa falqia t cRTT fuTRTfa RfafaSTT fafafa 
fa "RRTErH^fap IJRT RRfa fa RRRTcT RR fa R^ I ; 

fa) "RffatenfaR" fa farr Rfawfa fafafar t ffarfa ffagffar RrffaRRR 
RRT farmer RR RR fa R^ | ffag ffaflfa Rfa fa R^ t ; 

fa) "3R ) e R fa <p4r i'<)" fa fan Rfarrfa arffafar t ffarrfa r#rrr rrt 
ffagffa faPifa^ amffa fa ffa? fafap 3R«nfa rr rr fa r^ t rt 
wfa RR RR 3R«TTfa 3TTRR RR fa R^ t ; 
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(5) eti4^ " r* ^rtt stMct t ter PuWr 

3h<j?Rh<*> k crt t ; 

(q) "tftcR <?R *R R* wfacRRR ^TRT ^RF> K3T^t 3TKR RR 

f^RT ^fetoRR 3jM?T t ; 

(cf) ,? 3Rm)[feR> cfe^Tllfl" R* T*RTT 3 tM?T t f^TRt 

^RT f^TpRT ^cRKR 4 ^eb l tcHch 3TRTR RR *Tt?f f^TT W 

t ; 

(sr) "RffasT (^rr) 4>4 ^t 3V’ Rt /k ^Ntt^t arf^nfcr t f^RRfR PnI^h 

BPlffr e SRlfa fen? RTf^nr $ otsr RR t ; 

( 2 ) UR RKT 3 ftR iKt CRT fuRRRT IpT fcrf^TORf 4 TOPT ftKT RKT t 3flR 
Rf^TftcT r€! f^KT RKT t f^l 3TM4RR 4 U^t Rf^TTfaer f^KT RRT t, 
cT^T 3T^ ^PTT UTt 3TfelpKR 4 jFRT: ^RR t I 


•q^f ^T RjffaR 17 ]’— (l) Kf^RRRR 4 *Kt PinlelfecT RR 4 cRffcgcr f^l 
WRRT :— 


iKf cRT cRfa 


IKf cRT cl^cR^uT 


(cr) cRt^ IK fuTRRRT 4?H RT ST^cReR 4 rWR 
18250 R>0 Rf cRR R# t 

(^) cRf^ IK fuRRRT cfcRT TR 3Tf^RRrR 4?FRTTR 
14600 R>0 cRR R^t t 18250/- RRR 
4” cRR f 

(r) cRt^ IK PjTRRRT 4cfR RT Rf^RRcTR cRRRTH 
10060 RKR R* RR R^t t 14600/- 

RRR Rt RR t 

(^T) RT^ RR fcTRRJR 4cTR RT 3Tf4RRTR 4 cTRRTR 
9110 RRR RT RR t 


RFjp 'cR' ‘ 


RRR 'RsT' 


RPJ? 'R' 


RRJF 'R' 
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(2) ^TFT vdM^cixi qr^TTkj 01.01.1997 cfr 3FJTTR t 

3ft? *j4ctt gqftePT 4 f^mrr 4TR/3Tf£mFFT 4rMHH ^ ttost 4 ^thm 
4 4M1 cT^rr ^cpqqrq ^ ^ 4 tft tit 3rf44>ciq 

4tFT qTTT cfcTPTH ^T 4 qfcTWTftFT q4 uTT^ft I 

4. ar<t>r 4 mei<pf affr ^rfqjef^f ^ m<mh 3 ik ^dqqM-q> 4 ^Tftql' ^4 

3#RcKI cpiJnidcn 3ffc 3F|4 mM 4> cfr ^>q 4 wffecT f^TT W t I 
5|cTi4Mlefq) 3ffc qq4md0 Rejqiq qqqiH 3jk FRcftTI RhMMoH 
4 v3d4>l 01.01.1997 Tf TTFIcfT 4 cFFTFT f4'Hlclftski t, 3T^rfr[ :- 

(i) 3j^i4md<*) 


TdT 


qqqiH 


4crwq (wj 4) 




3TFT-1 q#T^ qferc TIT TTFJeTf 

m>l-2 qf^fT FT 

3TFT-3 qr"TJT 7TT TTFJcTT 


4400-75-5300-90-6920 ~4 


4900-95-6040-110-8020 L V' 


5300-115-6680-135-9110 


3Tqq—4 <T>P|fcd TTFRTF TIT TTFJcF 
3FFT-5 TTFFFF FT WtJcTJ 
3TFT-6 WTFf) 7TT 

3FFT-7 q44sFF TIT >HHcJeq 

3FH-8 3F?rST^ qr xHHcJeq 


5500-140-7180-160-10060 4 


5800-160-7720-180-10960 
6300-180-8460-200-12060 
6500-200-8900-220-12860 
7200-230-9960-250-14460 


"tj" 


V 


7 


3FTT-9 3T4tePT> ut TTR^eTf 8000-260-11120-290-16340 j 


'V 


srcjq-io 3 r 4 te (IMq *Hr) 9000-300-18000 
tit ■'tfqgen 


ii.. ii'(mi 1 



[»TFT Ilf—^54] 


*TR<T ^TT 


( 2 ) 3>r4qr<H<t> 

W M'^IH ~~ 

^T-i 


cf5T—2 


SWF> in 




^T-7 m? TTFra4^ ^TT 

cf5T—8 WraW3F> 7TT Wgc^l 

cf5T—9 chi4mdch Pl^lch ^TT 

fam :~ 


1. ^FJ-^FRT 

?rf^T #ft I 


: aramRnr 



^3? 




13000-350-18250 

14500-350-18700 

16000-400-20800 

17500-400-22300 

18500-450-23900 

20500-500-26500 

23750-600-28550 





opj^T cTTt Ijf^RT 
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2. $ f^pr 3^^ 

f^F^T Hcpjff ^ 3T^T 3)k 3TWtfr ^Nf Hcf>N <j> 

3TcNlRd UR ^0 j11 | 

5 ft ym ft tj} Rr ^ftci mm m mftmm ft\ 

*f PlycKI mft cZjf^T RRmf cf> 3T#T fi^cKI Rpr Tpr 

3ik ^R> JRT ^ IT# ^T3Tf g^TfrT, suft y> wt SRTKU^T 
R feTTT TRPTT *t feTUT olll'JII | 

6 ' ^ ^ ’feR *Tcf- mf^c^r *f ^»fr Rr gf^mf ^ f^ 

Pp-lfdRsld TTMT^T ^Tcf cfF£ Rpft, 3T^rf?T :— 


(1) yTfty^ f^rgf^T 3fR R^rT c^ fen? yf^TT 3?f^m C^ ^ 
mm t | 

( 2 ) spT RRmt eft jft§ 6TKt 3T^^Ric1 ^nfrRTt, 3T^jRRT uEf WrRTf, 3 T^f 

f^B^T ^Fff, Sfo mi ftftm Wff ft oqfoddl ^ Rpr 

6iKl 'iiHd’-'iiHd m vjTpft RpJ Tpr ^ 

^#r?r %y utt^ c£ f^pr ^r%T snwrT, 3rrg#uT ft f^pftcf^T 
femmf ft\ wfteT -ftftfi 1 

(3) ^ cqf^r ftm i\ ft fft? m eTft ftm m m 

18 ctf eft 3rrg yr^r ^?tt t i 

( 4 ) ^ opf^r yrRry^r eft HtaT *r Rngf^r R Rry 3 #^ ?rft Rpt pry m - 

(<f>) w dMiRcp f, 

(^J) ^Mlel y>f y^TT {?, HU 

(R) ft\ y^r t, ht 

(et) Rr«R?l f uft 1 vSUTeRt 1962 ^ TJcf 'PReT *f H^TFft HnU ^ 

RrURT 0^ ft 3TRPT ^ "PReT ^ 3fRU 2P / ip 

(^) ^TRefry ijcf UP ^0TT c^Rri f 3Tt HiRhytlM, UFeTT^TT (uft ypR 

yif^TTFT m), kjhk J l u lc1d (aft ERf 2^) / ^puy (^ Tefru ) ^ 
^tt ftmj, ^11^1, ofiPeRu, Hdicfl, v^, ^rrffcn ft 3jyTicR 
R^d-iH Hfgcpr cumRmi urrRt ftft mft T rrrRuyy ftu 


..Hill 4 


I 
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fefefaR «n) fe ^ReT ft RR# RR fe PfeR yRft fe 3yyRT fe 

U fife el f 3 fT t I 

yfej, yyft (et), (y), (q) sfk (e) yy Rfer ftRT Rfer fenr feRfe y$r ft 
yR?T WR RR Ml^cIT MHl u IH3 3Tyy?eT feyT yRT t I 


(s) fe) yfefe yfeyrfe ary# yyy Piyfei y? yr yrfeyRR stm fern yRft yft 
sfesn fey Rift y? 3jyft rr yft ai^ ^#r Ry (fefeyyy yfe) fe 
ayjRR feiftei yfeyr sfe RRfe yRrfe# RT$y ft gfeyyRy yyyyyy fefe 
r yy^ef rt yypryy r y^Mifeyy/Pm fe 

vj1Ryn i u my sfft ^Rcft 3RR ft ftRT RTSR yRpT yfeR # RfeyRR fet 
#fei4 # i 

fe) yfe fefe ary# srrg yy yRrfe# rtct yRpr yRft ft 3RRfe t 

# y^syg rPrt y^ j n 3jfe yy feyRT yRft gy yyy ft# yffefey fe 
yyar Ryy feR rr yy PiRsm Ryy yy yRpr yfeR fe RRfe rr 
yrfer 3frg #r t i ftfe y#Rfe yft ftyry r^ttr yft rt Rfe# feRft 
vriH^yw fft^R wryy rrr feyT t i ftfe y>ftRfe yft RfeyRR rr 
yrfeyyr fafe<Ri fefe fe rrr yfem fe fey # ftRT rt RyRT t sfp 
cbfty# yft srrg fe 'yft ft yRyft yy y#Rfe yy sift.yrfeyyy yy 
srry^yR fe# sfk yfe ftRT PiPmhi ftfe rr yy efWT y4 yPR y^m 
t eft yy yft yft yy^ft g<HT^ yiPryRy eft 3#TeRy eft yfeyy eft fey 
yfR yft yrto yrft yny^ft i 

(y) y i fey?y y eft ym yy^R yPrfefey rr yft aftcR ypft 

vjip rrft yfft yyy ft yrfftyRR yft ft# vjiHy># srfey feft t fe 
y>4y rft yry # y^ sng yft fftfefeyf ^rtr? t eft y? ft# #y^ yR 
Rcftyr # y^ yrygyy yyfe i yfe yRyy RywR # Riey t fe y#y# 
yry yft y^ yfeyi fft^yr % # y? Prgfer yft yrPfyffter #fer yR ti<yeii 
t sfe erygRR y#y# yft #ftRfter yR R^ftR i ^r Prfftcer fegfer 
yifeyj# yy fftPreyy #eR #tt i 

(6) (y^) g i f^ch^R ft fe# yy y^ JyferPrgyy z:[T f^ T ^ ^ 

y|p | y?^ l 1TRT ^R PrffteeT yTPfecT yRTferfel fefeeRT 3ffep# R 
fftfeeR T fei yRT r# RnRy eft fefeeRT yyyyyy eft fey yftt #R i 
yfe y(eiPg<w fefty mfeyRR yft #tt ft 3yftfeer #r t # yRft 
^^jeft syfery fe rr? fftfeeRT yfean yRift yft 3 #rf yft Rry# I R# 
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TOT TOP P> foR fuTTOT) foR \dtfcpl TOR fcpqj TOP ^ fcff^f 
^ 3T2TIR FdRb<?dl ^TOP ptRdl ^ 3pJtd FW 1 TOR 3 
^ tott^t^ opferopft tot faftrop *4 eft tot 

3 3T%H | f^rft TO^toR) pft PT&TOTOT 3 TOjft ftftTOR ift 
(iT^r ft ftRld fch^Tl TORT fpfftoHT ^TOPTOI TO&aP TORTs? vT Rpft I 

(^) ^ftTOTTO ftTOT 3fr? TOTft WJM ftlTOTOI i$ ^ qpftnft TOfft c^peff ft 

^ '^TOft ^H^cjylfl! ^rftrRT c fy^\ ft f^R cpffcp Iff 

Pi^ricpifJicp ftfchcxn ~%*cn\ H^tarr ft sproftro ftift i 

(*0 ftftcXil f^P uTFt ft ftp? 3ftftTcT xp^Tftf ft ftp? 

TTT^I, d6>ft 3TTfft ft ftfR fftfftq>dl ftftf 3fR ftftfR TO&aPft- Tj qqd 
^ TOTOR ftt ftcl^ TOTOft ftt 3TTcr^T^> fteT 3pft TORJd TORft xr TOT 
^ HT fuTTOPT TOft TORTTO fftTOT W t, ftpT TOTO PRft xr PlftTORTO 

SsITO TOfftp pft XR ftt vai^n I 

(7) (cp) TOTfftPTOT 3 SPftftp %fftr TO Tjffe TOTTO-TORT xr ftfftft ft 

3pgrrR TOom i ^ ftftf 3ft ^ftiai ft totttottotto to *t topp-h ft 

3?£TOE?R ft ft | ftftlp TOTOTO TOT TOTO TOTOTO TOT qRdcp ftcpR TOlipft 
^ ^TTO <pft TOTeT TO^TlfM ftt TOT 3 T^TT TOTOTTOT apftaRT dftt % 
HYg TO*? TOT vrl&ifcp TOfft dRd sfR ^j4^o1 TOT ~ii rTONP ^Jcf Rift u1<p gRT 

ffrm tot 2tt 3fR yif^cPTO $ ^ ^ ^Mcpiji -ft ?\i % 1 

(7y) y cqf^xT vrft ^ TOrofT cf) feiy Rtyf^Pg' TO t? RjH^’ ^frTcp 3TTOHT' , 
Tirpjfeid t Ri cT cqf^r ftp# TOPR RT RTO TOPRt RT qf&Hcp 

TRTO TO?PHt g“RT #TT ^ TOT^cT f^TO TOT t, yrf^PPRT ^ R f gR-d ^ 
3PTO TO^ TORT I 

(y) TOT °mRt 1 fupft yTf^PTO cfot ^Pn ^ RT cloPleTtH HRrilq 

TlTTTRT^Rr f^HMMoU yrf^PPTO ^ RT "d rep I cf) d YT^Tq fclHIHMolH 
yrtoTO ^ RT TOR 3TTOTT q^R TOTPR ^ fcRTPT ^ TO f^Rft qf^cp 

t]rto tort ^ yrogd fcpro top t /tot Rto top t to ^Rnrofcr 

TlTO-Rl^al PR ftTO TOP %, RrI^tT ^ fcR TOR P# FTTO I 

(8) PrTOP ciiRxl RMdl Pl^Rkl ^ P^eT TOTOT^R tjt^ gTRT 3Tf^RlPH, 1923 
(1923 TO 19) P> 3T?flTO TORT #PT i 


* 
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( 9 ) (cf>) y^cfj otlfcjxl ^ f^rgf^T cf> M6ef 2 3 1^)916 ^^°TT 

cpftr c^t aftsn ftt vim ft). 1 

(cr) ftt^ cuffteT- 

(i) . fftreft ftft mfftt ft ftiw ^rfcr m ncftt fttfftt t, 

fftn? fftm t, m 

(ii) ftrfpf ftft m neftt ft ftttfter ^sft fn fftrftt rnfftr ft fftm? 

fftm t, 

PiyRki ft fem mm 1^1 eVu 1 

tRg zrf^ mlS t etf mr cpt mrapT ?t y=n?rr t fft fftr fftn? ftft mfftr ^fR 
fSmi? ft 3T*T nSRPR ftt fftfft ft 3T#^ 3T^J t 3fr? ftfTT mftt ft 

f^pr 3R3 3TTETR t eft cl? fftftt <=i|Oc1 ftt RPl*l^ ft ^ ft * 1C *’' 11 I 

(10) nftRP cZjfcFeT ft xj^fftt f^rgftvT ft Wft PlHfetfeeT 5R<pt ^ 

eft 3ftm eft vTFjftt, 3T?rfeT :- 

(efi) 3R[5tWRt rRoT (efR ftetft ft) ftRtT ^RoT 3 ft fftfftffts 

ft TJJT cfRft mflft tfTO MI'HMlef 3TTeRR ft -141*1 el H fttftWP 

ftt efR fteRt : 

(^) nftrm e fr*k i ft nrfftnRR ft ftm 3 trr mftt <r RftrefRRjFft arcft 

p l d f^T WR ef>T 'tlcTT etajT Rmt-RRR 'R RRft fftftt ftftlftn eft 
^ERl ft*TT I 

(it) neftm efr^ rft, ftm irrf^m^T gRt r*r-r*r r; fftlfttr fftm rr, 

arqft fftgfftt ftt mftsr ft srg rr ft ftteR w ftt rnner 
tf|qu|j y^etfet epftn fvRTft 3RRRT ^P’t *R wif^ep^en 3TRfftep 

fftgfftr ft wi snftmt n^nr ft nffte wft nft ftt ?r nftftn ft 
ftm fftnR ft ftrm rtrtt i 

ir^ mftmft arftt ftm sifter ft ftRR '^^’15 w nett ft 
MRe|et n nR ^fepett t I 
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(q) SRpcj? cbft-cTTft y|(S)c|RU| ft 3TgftP WT RiyRkl ^ ftP*TT Hif^cp><u| 

gRT tR fcfftn fftgT uTTg 3ilRflft 3ftR grfftft ftP 

cnftcf? fftRftp ftn fftraft PinfeifecT ft ftftr ft RRifeft 

ftTT :— 

(i) wrar ftftftT ftp vj-dcj) krt ejrrft 3Tgft iw ft ftT vfffft ft 
fftftp 3RK 'HcJ'RJ ft gTR ft ggST gT ftTg5 tR fcRRRT ft »M fft t, 
tRfft -(-cIlRlrt ft 3lftR t gP tTflft gRT 3TfvHcT ftp gft ft gT M'fl'i 
gRT STPfftcT ft ; 

(ii) ftPR, fftft e R 3fft Hfcti^r fvRlft ftcffcT fep fftftR ft Pft 'Rf f^RTcT 

if tjrt fft ft gT f# MR tRTft WlRiW ft ft, ^ETft IRT arfufcT 

ftp gft ft XTT «ITftcT ft ; 

(iii) 3Pg tjPTH ftMfftl ft! tRp fetRRRT ft IftftP ft PJP ?ftP ' i ^ 

^fftoP ft t ; tRrft gRT Sffftfa gft gft ft gT snReT ft gfft ftftiP 

ftufcl cRT ’JRI TRJg g> 3ffR 'S eft g?PP ft 15,000 'OMPJ ft cT9TT 

MJ? g 3ftR TET eft cRTT ^ 10,000 WJ ft Sllftgi ft I 

(iv) gtR 3ftR 3 RT gTfftcg ftt vi'Hft gRT gRJSP gT ’RtST ^Rg ft '3 T P 7 PtT 

*TTf ft I 

(^) eft#R ^ReRR/RR3g ^RcRR ft ft RRJTftftcT Srf^epiRft TJT ftftfep 
ftefgg WI ft cRTRM tfftERT ft 3ffftefftftft ft ftftg SRRRRI I 

(ft) ftfftER aftcTTaff ft Wft ft feft 3T«RTT ffttcfaT MTO ftt 

argftTrftRT ftcrft j 

(w) ^ftcrft fftftWfef? ft 3Tergg?T fftg ^nft gg auftr crrt ftfftr ftn 

^ftfftfte (gg efftenft gRT m fftRR gn^m ^ ^ Tgft 
ftftft TRgJR RTT RTgg ^^rc^r RPP gferg> ftgg? W ft fftftftRT 
T5T gT gft ?P) I 


ii"Hii-<im + 


i i -1 • 
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fa) amffteT «nfcr/3Tf?jf^T uii^ifci/^ Rw«i ? ft ^ F tft 
cficTT ^Rft ft> ft W*1l u lH^ # WFT UTWim 

ufc l ^wR cT # ftfaT fft? S^T fftfft<^ EfRT mf&^cT 

fchm 4 I4T I 


7, 


8 . 


9. 


10 . 


form : WB 6 (5) (a), 6 H, 3fR (a) 3fR (9) (a) ^ ^ 

czrractHn m wfrr^r wft ^ ^ cw fftg^ ^ 

fcpUT \3PP TT \JT«I cTcf? fcp RrgffteT WlRMft 3>T Ft uTTcTT fft> 

ocrfcRr ^rftt <jfe4f % Ri^Rei ft> t i 

*iror if ftt WRT *R *IT if ftm 3Rft 

cf?t ftctr ft> sift# u eft 35 <t>*faift, I'b'tfl ’ft wiftra.^ ^RftfuHi fft^ft 

3 RJ tR WFTeiReT fft^TT ^TT 3F ft^T ^ J^T ^T 

f?rft?T ft, infSraR^T ft? zmft ft? R# fMTcr fftnn vjtt ^cit f, w fft? 

■^Tf Ullftcblft JffftSTT I 

nf^f^r- ufft cift i cjjftxirft fft^ft IftwT/wreR ft jtfftRrgf^r ft? fftR 
iraT vjTTcTT t eft ftft <J?#ITft cjfr ^TT ^ fftft*H 3fR #f, ^ fftRwftf IRT 
?TT%r #ft aiftr ?3ft ft# gftftgEfr * 5 ^ ^ ^ 

cW W #ft ? 

im # #jt, ?rt ^Tft fa* % §g ft# 

fftgffter eft wk, * fftR Mi thrift y W 
ft ft# cftfftRfftftr€wTt3fR#ft^ 3w^i ft wt * rm 
fftftft efReTT t eft 3TF# fft^ ft ft#T OT# f?l FT# FTR# I 

TjfftfttaT affe qfe- vW eFT? fft? fft?# 3RTT ?TRK ?TT 3#rfft#I # Wf# 
ft 3T^l«TT TJtrftffteT ’T Ft, F?#n# #t MRftlSTT 3fR ^ ' ^^ qt1 

ejerftfftcT ftfft ft ?nf^T #ft ^afteT :- 


(i) srfftjfvRT irft Rraffter mm m fftgw y#^5 fftgfftvt # eiift« ft 

^cp Cjft eftt 3Tcrfft eft fftm 'ftftftaTT fftrft vjaftl 3 Tcftft eft fftR ^RTI 

uTT ^cftjr r RMd # OTf&efRR fftfftff^ e?R zr? ^ efft ft ##1’ -lift 

m ; 


qftg u i fftcfr i ft . 3rrft?T ft 3ftftfctRaei fft>M «nft efrft 0K u ft ft qfftftan # 
ccf> fcT^ TOT ^T^TT I 
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( 2 ) qfMan eft 3Tcrt^r ^Rff %^tt j ni f«RT ^ht ^ 

^ c l'l^ c K1 vjTT ^j 11 i\fe <t»i 4 TFTtWF ^JT cfr 3T^c^ei F 

Ft t 

(3) v 3 wr ff trc ttf^t c^i$), qlMan ^ 5 t 3^ i> <fftPT 

tR yfelcrf^cT f<m Tsn ^RFT wt ^tcfPm^ Ft 

*JT FFFE ^ 3EJ^r Ft I 

\ 

(4) cpfarft cjSt, fuRtft fftftt ft tR tr aroft ftftftan eft aRlft tjft tr 
off t, thrift ’ttettct ^smfrw, gfe m ft RRft afft tariftt gfe tjftt 
niftis ft Ft»fr fftWr tr ftfftan ftt atcrfft tjft cr ftm i; fvtortr 
ft'MlRd 3Rlft ft t 1 

(5) tulftRUT cf?r ^tett A Pi yew n<iR> Rftcnft .ftr TRnfteifft TTf^cften ftt 3 rPi 
r ftftftHT =j?r RwiRci 3 RPr tR gfft tr ir> aftwfe anft?i Rift 
fftnr rrjtt 1 

(6) gfe r ftftftan ft ft RNfl^rcT anftti, rtrrcrt, ftftJten ftt 

srPt. r ft^ften ftt RwiRd 3Rfft tjft ftft ft tr? w ft ftcR Rift 
fftqj RITRT. tMTft 3TTft?T ft 3HjMlcW ft qt^TFRWT, e(>ft|ft =f?T 

wr: gfe ft RRft 1 

( 7 ) ftft fftftt cfftmft ft ftrftR 3R«nft ftR =f?r t tit ftft tr tr ^eft 
ftraftR PiyfcFrT ft ftefj tjft fftftt tr tr yRlPiyffti tr fftftTC ft<H ftt t 
eft 3RSTTft ft Tn ulftPiyfftT tr TRI tr tR cf?T ^ ftejr, ft^tSTT eft 
3 Rfft ft RRfsr if TFlftteT eft RRrft | 


ftcftftft r TU ft^T ^tT -HHUH- (l) fftftt etftxilft eft ftcR Pinfeed T^T 

if Tffli RRR err ftRT TRRT eft RT TTeMt : - 

(cf>) eR^Ttlft Tft, [ftRHcft RRft Tftftftt^5fe^tTft7T^t, ftj# 

"ft afR ft XRRRT eft fftfftR '!JeRT R yj<-|cf> «Rft fj?R 

^TR I 

(T3) frflftt 3R«irft tR TR-Piycki Tfftrnft eft fftgftrT, -RT ferfftR 3Rf& 
^ft TTRTf^T tR Ref: 'itHRT ft eiRift fuRtft feR tR Rftt^rT SIT TH 
tJTI 3Rf§t eft TRlfft tR f^Rlft foR cR fft^cfrl RrT RU SIT/eft 

ft I ftft cR tJcffcR 3Rf£l eft TRlfft ft H^MIet ftR tf Rff 

T57TT t/Tfft t ft CR 3R€ITft cfftnift 7RT ftRI/lft Tftft 3fft 



IWTIIl-^54] -- 

PmPltT pl^(# T eft fen f#TR ?nft # ^ ^ 

E|K“lllv3<t>R ?# #TT I 

(2) fft># cP#TTft # #TTft ##PIR IRT 3R? 3T1^ ^ ^TSI-^ 
RHf^fe cT 3TTETRf <R 4ft W<T # ?TT IT## ; 

(cfr) RcjiefT, 

(eg) ##p svm TT ?T# STfelP mm # fejq. ft# ^RJIcRI STIT 
ffttjj#? OfRIUI '3TT'TT ; 3?R 

(n) fftft>e#n anuR *r snft i# # fen sr# 1 ? #f#r ftmT 'jimi l 

( 3 ) vftd-q fer ftwoftft tei 1 # ### ^ wftr arsier ur mftefnft 

fTIT f#HT mIRmI I 

(4) TT®###, ##PI^ ur 3TSgT «, IT# ##!, 31HJST ITT ^ft^P# # 

faf^-eTH cjTT g##ftiP? <PI n#il I 

(5) (# #ft? # chftxll’ft, ft# <^HI ftft # f#TRr # IT? fftfftiFT 11 # 
^qf^prrn (1) eft iftg (cfj) eft 31#? cf^n, 4RRTFT ?#f ?ft?T f#TPPT 
?^T ?RT eft fft?J HRIR? f#iTT ?TKPTT f# v5H# #TR eft H*1M ^T# ^ 
Wft ITT# f ITT ft# IJ??T eft ??ft yft<TR #PI «TeT ??> f# cfT#r# 
eft 3P£#T tK f#jf#T mf#TRft IfRT IJ*I?T ?? 3Tf#??T? ?# f#?T TPle? 
ITT IcHR^ cT IP 1 ? ft 3Tc*TcR IJ?HI ?# I#cPR <PI # I5P# I 

(n) T3RR ( 1 ) eft 31#? I£ET?T cTcePTeT WT? ft ITT I}?'ll # 3 TO# #t 
enn i Pc T eft tjft fftj# IFT? #ftPR #t ?TT IT## #RT eR ll ft 
efrftxl# efft T3IT# IRT # 1 # ^*HT # ft# 3??# # R# #1? 

fftirr umrTT I 

TJ^ tjg f# chftrt ift cm q^cUPT , ?# #ft#fft# ft 3THRITIP 
#, 3T2?TT#ftlP ehlftel# effstcT # ITT 3RJ5TRT # cj? IHP #ftPR 
?f[ f#HT T?ft?7 3T? ?IP f# fftgf#T STf#PTft ft ^rf^ftf?? ^ TTP? 
ctw fftrar <li 1 ft 1 

(tt) #ft efiftxT# eft 3T?ftftT ?I 31eqiR IJ^FTT # 3T#§T #ftPR # T?TT# 

% # if? cIRel? ft 0l4le1 fft# # f#s # 3?R ?# ?? fi??R 

ft?T/## I 
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fa) TTTfftqRR ft qqftqftr ftt, TTIHIMol mgcT cfRft eft 

qft JJRtft ^ftt ft ftq 3tffteT T£^t, ^TT ftt 3Tcrf^T ftft/qT 
^g^PfT 3 Tqfft ft qftt ft fft^ TTHTftfftcT qRft eft 3R5TT ft uTT 
Tfftftt | 

^ L,C( ^ cf) ^ u i ~ ftt fftftqq ft yftporft ft fftq ttr 'ft?Ff ft 3pfpfcr ft ^rft 
nReifftrar ^ilftei Fftft, ftr qq sqjftq ftft, ur ftftr wqft qq ften i 


12 . ^rfecjRdi qr ftciiPigRr : ( 1 ) qftqftt, 60 eft 3 qg m qRft qq ftftqfftctr - 

^ FFft fttT ft fftjrcT ft RKRIT I TRTqq/^qftt qR?|fftq> ft e f lPlcjlol 
fftftcrfftr ^q ft wft ftrff : _ 

ft) qfft qftftt ftt vrfR ft qftft qm ft qFft ftftq ftr qftrt 
t ftft qm ft qq 60 qft ft 3qg qm q>q ftr ft. ft ftqrlftftftr 
ftftft qRt ft ftftq qftRq ft qqrftt ftft ; 

ft) ftft qftqft ftr qqq ftr ftfcsr ■qq qm ftr ^ftrt ftfo? qj- 
q^RTcTqft gkI'GI ftt qftt ft ft qqft ftnfftcftft RTF qRf ftf 
3rfft ftr yqrft ftft fftq qm ft qF 60 ft ft 3qq qrm 
qR ftnr ft/ftft ft i 

(2) ftft ftft qftqft 50 ft ft 3frg qjqr qR ftft ft qrq ^q ftg ft 3?ftq 

^ftWT ft ftqrfftftftT ft ciifti qRFT ft eft qF, qifftqRR ft ftqq ft 
qqi^ 7 rq fftfftqftt ft 3?ftq argft qqqiq qq Fq>qR ftRq i 

(3) 50 3ft 60 ft ft ftq ftqifft^RT Ftft qrft qftqft, xjft ft mifft^fcrT qqqqt 
ft qiq ftfft i 

(4) F^ft FRft ^ qrq ft fttft ^q ftt, qrfftqRR, srqft ftftf qft «th ft 

q^ft |rq ftft F^ Rqq ft TRqqq ft fftftft ft 3RROT, qgfft qq>q qq 
ftRrn ftqrfftffftr ft fftrq qftq qjq qR qftnr i 

(5) ftn qrftqftr ft 50 ft qq FT qqT t ftft fftft- 

(i) 3Tqar, qT 

(ii) ftftFRqq TTRTfftq qicTT, qT 


\ i 111 ii"(l|l| 4 


1 111 
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(iii) RiRM Rt ^ 3pfr^ ffstt '3n?rr t. 

uTfSr^r?t itrt tfrpjtI #nPpjRT Pfft ftt ffRtt ; 

ffWT. aMFra; ^ 3rferf ^ 194 7 ( 1947 

«PT 14) ^ 3P5PT 3TTTt %. m ^ F*FF> Hf^JT * 3^°T * ^ 

^ci i Pi^ f^r? ^ft i 


-W^fr^ T- W3ff ^ FtPT ^ P=R fR? (5) ^ 3T#d f^ ^ 

3T?ST, 'Uc'HP l' g T FTRT afR PlfartffF ^ 3T0M 

^frftrt cp^r ^ Pf? PTHPiR an tjPpft tpt 3Fjtrr Prtt fifftt, 
3rafa :— 

(cp) 3R8T— 3TF8TFT cpp4 ’JcFRPF PP^ P 3TTPTR *R RlPlR^d F$t 

^TPFft l TRT Pi f^Rp ffT *f RFraR frtf 

^fgnrr F$T t, ^PFPJcj 'ticiiRujfol P FHF ^TTSTT FIT , <1 F> j ii I 

(13) -H^SRF F 'HrllPlWI-^ F$T PfrfT d-flcfl *jc-diFH *T 

^FFncTPi ^ craT cPP m$\ FR i P reT <R FPraRT f^m to Ft 

^PTzpjci ^ciiPi^Rxi P fcRi RwiRf F$t vjiiki^fl I 

(TT) PlfoR fRT ^r 3TFpF ?PTT : Fp ^ ^pFdTft- 

(i) 12 wftf f$T 3tfPt P P=R (PRRi ftPtfr, 'iPHN afR Tje€t F* 

f^t t) Pitofr q 3T1FR <R d'liciR *R ^TT t, FT 

fii) m f^PT PRtr amPr P ^Rh 120 Pf ft arPrar (PrP* 

h i Pifr . tPtfr 3fR ^c<?l P Pin 1^) ^FrPT f> f^RR Tg<;<?) *R RF 

t, FT 

(iii) tofr FF4 <R Ruf^TF t PPg FFtRtFT ^sq ^ PtfSTRT FTFT TSKTI 
t ?fT FFpRT fcRTFT cpT UEIH PrPpRTT ^ ^ FFST, 'I6d FdRhrdl 
ffttl ^ f^ 3fR R l HfclR aPT ^R PfT^ FPpT ^ f^R ^3T <10J|I :— 


cfg 41 hPT fFrFRT Ff TRxT %, 

— FFT FfPIFFT/<1KlR|cp 3fR 
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w ^ trjktt t i 

(s) cA ^rr ^ vjtt t, w 

12 *TRT 3Tcrf^r 4tcR WH1^ g^T: cfr^r eft ^7 ft 

(tt) 7^ cfr+Pllfl , 12 ?TRT aRlfo <£ 4t?R 3RPfr WTHT ^T: 

wti $ ^ ^i t 3fr? 3RTR2J afft WTW/^RTl^ 

#TT^t ■& TTTcT t R ^ iTRTcRFT ^TT ^ ^ ftf^RcTcTT ^ TO t 

afr? fuRTcft ^cU3Tf ^T v3M4) J l Sl^RR ^RT ^ f^TT v5TT ^cTT t ^TT 

TjqfMeT % aRS rW ^ ^cRT ^ciT t, ^TT 

Pi%rtt «fn£ yniPid wr $\ fawRsi' *r >hh^ 

^ciiPi^fcd xr fcRiR f<m wrtt ; 

(ft) f%rf^c#q 3TRTR *R ^HlPl^fal, ^TfcT^T f^RTRFT % 3R?FT, ' 

R)f£d ^HT cf5t cTPftef cfRcfr cfTifwft ^ ^naff cF>t 'GHIKI cFR^ cfr 

yyf^cFRR cf> 3TteR ^ aicRT t afr? *R ^rfcT^ef WR ^ 

WT I 

(6) ^TWJcf ^qiPl^feT # W c r>4dl'<l, 1^1 ^ ^fcuf^RT 

cfR r^ij] vrliGI I? Pi^1 lei RsTG RTRT^T cR 6 < T | c[R sMl, 3R4 c1 :— 

(cfj) TfaT eft PR£Rfi 3fR aEJCTR ^HT aTclPl ^ feR cRfopfr 

C^ RTR cRH afR GM'HPf ^ cfTt ^ arfufa -tg^t 4> feR ^TH I 

Igrft ^T?H eft TTHT ^RT 3Tf&cRRr #*TT ^ arf^ ^ ftft fad ft 
^tPrrr ft ttw ^r *rr fcfPmf ft aftftr $^ec51 ^r vr ti^di 

t; 

(^) mPlcfRUT C^ TRRf 6R1TT Tfq IcfPmf cfe ^OTeferf ^ 3TKT^, 

vrft 4?4dlA c^ eTFJ^ t, \RR^ ^Tct 4f uRTT Tff^isj PrPT 4 uHT ^Tftl ; 

(tt) y i facR RT c^ srr trt ftPmf ^ arg^TR vwrT ; 

(ET) ^CRI 3fk cg^sl C^ feR WRRRR WT^ ^ ^ 4 mf^RR ^RT 

sRIR ^ f^pRRt c^ 3T?fRT TfSTT 3Tg#RI ; 

(^) ^ afRf TO vifr mf^RUT c^ fctcTcR^rR ^qiP^fccT tR 

Tm-TRRi tr fcRn i 


.. . <t- 
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„ wferaw * ***m ^ gn^nf^ w ^n-Q) 

wfozm xraftfrm fn w ftwft gf^t ?t ftwft 3^ ^ 

f*TPt * «l* ^ * **tW <W ^ ^ ^LZ 

Zmm* nh *rf * an» * ^ **"* 

cr>^TT l 

(2) to M*rt xrafriM ^^5 

flfrhmft cT tot ^ ^>Kf £ wto s^m f i^ i 

xtzFT/^mf^R ^ straw ^w graf^ra stf 

#^r crt ^ it srafa ^ fox; gw^fcpw ^ ^ ^ 

3H5ITCT ftraT gar xtraraT t I ^ ^ ^ VJlW ' IT 

J 3 F?ra ^ srafr ^ gfratf^ * g^ w mro sn 

xjn^rn/OT xjnxjxft I ^ % 

fax; xarar t 3fr? XWT gfFTOT gft i^T ^PIOT ^ ? 

f^ft fax; ^FT/gTFlM?ra f3tT att eft XWt 

31XHT c^TFHT^ ^ll^s l 

trh ^ fa otI^pw it srafa * ^ra 
^ m ^ fara stl^rara. arf* j™ ^ ^ 
sfk xrafafa fa xfa fatrat fa atwi ^ft m\ I 

/ 

(3) XT 9 95 fa eTFPfafa SRW^t 

jSfafa ^ ffara^ ^.ft™? 

yifacfRiiT eft Wt if WtcH ^ hR«iiix m^ yr 

w™R<< S* «"• <J« ws ftw*'■" tf*«<™' vf ^ 

fafaxe ^>wf izmm ™ **Jj 

i ftm ftppTfeT ^ ^T qra gT€t ^ 

c^f^^wgnxwtst^^^ wift^ T^r ^ 5^ 

^t. ^ ^ 1^ ^ ^ 

^ qft 3TpIT gt€f gsmpft i 

^nera»T anraffctft ^ ^ ^ ^ ^?S! 

_ ,-3 ^ jta ™ ycPR cA aryttofet ^ era era 5 efeFt 3TW ^teetT 

^ fiR# xwfrara i gtraPtet ^ ^t xsrara i 
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is. araifop st^qRerfcr ^ Tf ararfa^xi argxrfkifcr i> tRwt, 

fckr fo# iff ftfcr k fW w t, iWfcrRact Ffif, aiaifa :- 

(cf>) snTTf^r^cT 3Tgxifklfcr 3^ ^ FkH cRR afR iTcrf argHTcT 

t ; 

(*g) 3ra#^cT srgqfMcr xft ate# ^ f^xj Tfnf&RT ^ 

xft arn^ft ; 

(t) 3ixn1?R^T argrtofrr xk ate# xj> fetxj arfufa trRrt 

T^f #ft ; 

(XT) au -ll fc^xl 3T^qReffrr xft 3mf§T xfc fox? 3T#RRft *rftxzi $ 

aj#a ^ #n ; afR • 

(X5) 3TRTfox|RT 3RJxifolfo FRT <+>lRcl 'TRIT sUT ’TT if 34<H 

ffRy anX^TT I 


16. ^Rr- xpfonfr, yTfocfRxxr frt xpft iff akan fox? x^fo xr xtrxt 
if XJT fofo if fol?f "RJRT xr ^TRfokl ^k xr XFRf efr fox? Ril *-H^ <41>i FfTT 
Fffo fox? xkf, IRT Rfoi if gif^lcb^ui Tf> «RTX? FT? fcrf^RTRt if XJSfT 04«iltRT 

TTRU/tfop xTcxTT TfcRxT fom tfTT RfoR I 

17. ^8TT- ifofo cpifolk yrfSrWT gRT TFRJ—TFRI XR fokfo^ ^STT 

f^nkfojff afk ^gran xjxrtfr xr xtjttt TRif ttstt aRq ^qfqtiiPi-tif cr 
4leH efRif fo efTEZr FfxTT afR X|XSTT ffollPlckll XR ’TT afeRTR 4MI 
vrtlX* J lI ?RTT ffo cRkrRf XR a)'J?ll'Hp|cf< XRkrT^ fo ufr -cfo'f) I 

is. wRnsi“i— xRkfkt xfft foff aicr^r(7ff) xr foy xtRistr / xiir?T 

IlftTSTxxT/jr?XRlf 4IO-4R4 cTSTT k^t xtfteTT/vim if "^rnT ckn FRIT fo 
mfoxiRUT FRT WI-WI xr ftf%cT xk TRI? I 

19. xrtJ afk xjxifteifo- (i) nkm xRknfr, cFfxnfM xff foffoR ckf 

ttt forfr Tjxf^rr 5 f x^ fair xjxrf^r, anwr, xrmpr, xpr} ate# aik xteff tt 
Tkf§RT xmxj-wf xr xjfkr ftxj xtxx arj^ff xr xrreR cpkn afR aktep 

XRkrkf XTlkTcfRxrj gR| fk^Tef 3fR fxtkrf^xe XFPTO XR cRjJ XR I 

20. 'jxjfterfrr- xnfSrxRRT ^rt xFRra-wi xr f^PiRbe xyg% afR nffprn $ 

373TTR 'OTff«ffrr sffcRrT eft XJTRxff I 

21. 3fcRjRr-31cjcR?ff TfSt ^ff, Xnf^RxR SRT xrf # XTRxr if TIT yf^- 3TTcRTRp 
Ff, X3RTck XRXTRT fxfRff RPRI RlPlRxe eft XRTTxft | 
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22. jrfcr afa «lfB 1 fH v T— Ml[^^x: u l ft mR*N ft W^l afR 

e]R4+H Mft^H ft feR aiwRcT ^Rf ft f\ ^RRT/efftft I ft^R ft 
3 JcT?r cjRft -qTet afR ft^ftRT R?ft cfTft Rfttnft ftt dels'll \RT ftfcT 4 eft 
uTT ^fftft vjft IRf MftuH eft fcR MlRic^^ui RRa ftt vjTR I 

23. Rf— WR)cf> cfoftzjrft ftt R> M6^N R ^Hd&I clRl*U ^TTRTT I 

ft^n r mfftRRT/ftft RRft RRnft ftf R^r j ii, ftft 

vj^Heft ^kt ftrrr cjr% ftt aftsn ftt vtttr, vjft ftft r ftt Rft afR 

yrRWRT eft tfttR ft ^zrfftcTftf eft RR[ ftf fftfftftftcT eJRft eft feR yrfftep- 
t afR fftftt ftt 4R U ! MlRjcloMjuj ftt ft^TT efTRT Meftefj RftcTTft 3TRTT 

r ar^rffteT r ^tt i 

24. mfe<tR u i strt vsrRt fft*? aRT argftftt ^t argmeH-uRr^ ^Rnft, 
ftft argftft r rrt fttR ftt stRirr srt w-w r ^rftt fft? 

viTR I 

25 . sr iRtfr"^ ft mRw ft «tts^ anft^ftf afR aRT WM-Rt ftt ft 

utht-(i) ftt| ftr Rffaftt, mRiRRt eft Tjft argftTR eft Rrt, ftft 

4)|JR T R, ftlft, 3Tft7R, ftftftTTR ^WRT, RcTTftn ^TT 

y|R | c^^u) ftt 3RT ftft ftqftxf RFrfeRT ^ hR4M*1I ^TT mR'R 

eft efTR ft WRT I 

26. mlS ) 4 Rui ftt ftftor-fftftt itrt Rftf sTRrftto ^ ftRn 

efT^ft #cT ft tfFeT ftft RRTeRT ^TT RTRRft, ^nRrRRT eft ^rfoT fttftt I 

27. ft^T PPTPJN^f— Rftwft eft vRTeft ftftRgffteT, He^Rl, ftqT >HHIMR, H<RiRT 

ZfT ftcj i Rejf^T eft ^PRf ^RTeft aT^ft^T R RTFr R RTft fft^TT 

viTFRTT I 

28 . ftft^ ^t Rrirrt- rt fftRraftf ft f^Rft RtRtrt ft fftftRT ft ftft?T ft 
ftt^ ftft? \RH ftft R RT RRft ftt aftrR fftftf ft feR RRrRRT ftt 

fftftfftcT fft^TT vjII^R I 


T^T. %. ^eTT, 3T«T8T 
[I^TFR 1II/1V/158/2003/3TOT. ] 
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W-1 

(f^m 6 ( 7 ) (Tfj) 

TTRtF^TcT f^RT vilMT t ^Th^/ cgHpft. 

cfft, oft ..^ t, toer 

cpfl #fi, ^ «T t ^ ^ ^cfem fTPt 3fK 

f^cHTT cjr 3PJTIR viHcpT 3 JtT 5T ^fcTcp> Tjf^ % 3|K v^NrlcPI "^TT *1^ ^ ^ 

TKTH^ cf> srjqgcm ^TT ^ I 

...^KT/^pSt HlckK ^ f I 

^itsr 

arertf 3 ^t*t 

M<**iR ajfa 

<t>m?era £cft. M. . 


1 W TOR R YTR ^ YTvjfqf^T 

^ ^TSTcIT YPR fcfaM*-i<5cT ^ EtRT 6ttfTfilRc[ R y 

^rt l 

2. F^SRcf^rf RT M^^TR W ^TSRf 3 feTT v5TT^ l 

3. cf^ arcrfgr cfKm ww aroaff ^r ^thctt ?t. <m 3 t>h 

TTcP ctf #FTT ’EtTfltT | 

4 ^q]Tjj TT3 ^ ai'J'M yy 6HT -HI^ I 
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TTOT-2 


STK^tef ftHMM^cFT fllfelcpK^T WW fcjlq^TT 

6(9) fa?) tf&l) 


^ / cg^rr^t.-.^ ^t/^iHcTr 

^r/^r/^/ 1 ^/^ % ?fpfr ^ ^ftw 

^Rctt ^/c^rfr ^fa> . 

(g?) ff ir^r ^ f^mrf %cT t 3fo ^ 3rfSra? ^tr uftftcT ^ t 3fft *f 

4TKcft^ mfS^RR 3 r^ft 3fR *trct wr ^ vH&n 

arf^rRRT faR ftprr <j*rt Pfai6, sRT ^ ^trf ^ ^ cr^tt fa> ^rtt PfaT?, 
g^r ctrwt Rrg RcfRT ftl^r ^ 3?#^ 3ppfa t 1 

(^) ff TT^r ^ ftcnflcT ^ 3?R ^RT ftcTT^ ^T ^RR ^T ^ t fa> fajTf ^ 
w ^ c^t ^ eft in ^ ^ ^rf^T ^ ^ Fm t fawft 

r^\ ftcn^ $ rrrt ufrftcr t 1 

(n) 3TfcTcTTf%cT ^ 3fR ft ^ f^TT? <fRft cjft ftsrfcf ft, 

fa>) 3fR (^) ^RT ^llRfcT fttft <lft ftftRIT cfRcTT ^ I 


ai'Jlo : 


FfcTTSR 

g^T ^rm 


Wff : 
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awr- 3 

6(10) (<fr) 

Rellcjft) 


1. 3T55RFFT TOTO ft 3RTOT TOTOTft TOeJef TORT TO 
cTTfrcpp vjIHTO'SI UHMl TOJ5 fft^ell iftftt 3?k ^TOt 
3TTOft y TOR c7?T 'ftro ft> feH? SRftrq- ^ eJTTCRTT | 

2. Tjf^ ^RT R'frM cj^t TO^Icl ^ q^TcT P)^<£ y fftTOeTR, 
srfftftiRiei, wtRtct f^T? to* ftf y vg#TT eFmn tojt ftft 
3‘R?e1 y fttTOJTOT fft^ ^n? eft ^TOT> izfft vj^r TOfftroftt TOt 

^Rjf%lc! fft^ TOft Tfif^r f^f 3RJTOTTTOT TOR 
^ ft^TT W 2TT, fftR# ^ ^[ft TO TO TOT W^TT 
1% ellleTO TORTOlftt ftrqr^ ^ ^ | 

3. T[f^ TO TOT 1% ai^HTOM TOR ft RRTTOTft TOrJeT 

'Hi t TO elllecjc[> uiMTOft ^ t, oqf^pvT 

^TO ft> ^fTR fcfRft TORT TTfMTOft ft Reft t eft ^ftTO 

TO! ^t W TOftftt I 


1. ] J?T TOT (RTO 3TTOT ft) fuRTcfr TO2J TOTOT TOT 

; 3TO ^R cR^ ^t (tortt TO ftf 
'3TO~RfeT TO^ fcfr 3TRft Rr?T UTOT 
TO ^TOft TOT TO TOTOT ft TO? ’ft 

O 

^frgr t ht Memi 11 ) 


2. ‘OcfaH ^ W, 3Tajfa 7R, arFTT 

sfR fuTcTr yf ^ v'c /<••#/ 

qaf/Tnf 3ftT 




3. (cj>) ^ cFT g?T W, arsqfcT ^TTcf, 
£TRT 3fr? f^TeTT ^TT g? ^., ^Tcft/ 
Tjsr/JTPf afr? ^FR cT^TT f^elT 
g^TTeR cfTT FFT I 

(^) geRT: Ml(WfH/«IFcHI^I 
(dc4dcfM gjf mliWM) $ Ren# 
t Ft ^T cR W 'HT^T 
3 SFTRf eft 


4. vFT Wpff eft (f^RTKT eft a^rf^T ^ ^TRT) ^161 3TFT ftwe) RTcT 

arfiA ^ Ft i f^r (hA^im TTt%F) 3 eft 

•^tt if Trft wpff eft ftftrtorr WFt arm 21 A eft ang % «rrc g^ ^ 

arf^R?> fi? Ft, ^ vrii^fr dif^ 1 

^T ^ ctS 3TRTRT ^r^T fSt giiSf wr W 

(arsrfcT TTR, 9TFTT afk afevAa cfr 

Rriell ^TT gF 'fT, Rhefl g^ITeFf efr ’TFT 
/Rcft/W/RFf F^R) 
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5. ; TR 

(vSTR ^ 

3ffc/?TT 

arf^cTRT 

*) 

vilR 

T-SJH 

<jfwT (Hft 

R4IRri 

Ft ?fr ^ 
RR 3fk 
wiEr 

cf>T WT) 

cIciHM ^|cb Mai 
(zrfct tjf WT 
TJcT Ft ?ft 3tfrR 

w) 

T«TRff iJF 
Mai 

1 

2 

3 

4 

5 

6 


I ftelT cf5T 
-TR 

■mR Ft, 


II WI 
HI tRft/qfa 
[V 'STcrr (*m) 

V (^)~ 





• __ 

[MFTIII—1SFS4] __ 23 

s(cj>) gsr (g Hi) 3 jfft/*rr g^ft (gW) $ w 3 ^ 3 ^ ^ 

f./^F t, vrtM4>l$l smjer : 

• _ » __ • 

“im ^ i ffeeP cTT vjRT cf>T ^T f^FF* cffSte fuR^T 

uFF FRT 3T^WT c^ \5^T ^T 3 

/2JT ^FT 1|/^F f^Tcfjy vJe^R^ 

srlSram # * t m g<fer? wr 

g^T w 3 f*farr w 

It, 

cfj^ 

t/^ ^T 

t I 


6. ^Tf^KTT 


(<*>) \ji-H $\ dl®<sl 

(*) 

(a) ^RfapT 3TT5 

(®r) 

(*T) 4f^eT?m cfc TO 

, (n) 

M _ 
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rf>) TOT <PT WH fuRTT 
sfR TPH} ftRrf f^CTcT t 


(is) f^TcTT W! fuRrft 
3TFT t 


(IT) fuTcTT 3frf ftrcrft 
3TFT cfc fteTT i|eT WT if 

t I 


(<f>) 3TFT<T>T «m 
(W) <RTT 3TR 



I ? 

(iT) T3RR /# I eft 

Wf%/cFf grr rf<RR 3 I _ 


10. ftaif&Tcp 4t J i|'cir f^RT^f 15 erf rft 3TT5 ^ f^Tcrff 3frf 
ftrarT tf>T TerFT sfrf erf rfRiT tjtpj i 


TJeRT rft cil'51'est wits*} rft TTrftTsT TJeetrff H^ISTT 


3TT ITT*? 3ft^ W IRTT 




[VFTIII—7ST 7 5'4] 


MTTcT TRIM* : 
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11. ( 3 >) tot 3TOT jft^fti tocpk to tor to araf ^Rroft to 'TKcMft 

' f1 5 ? l ^ TOldCd fftcRRT TO f^ft cftcR TOTTOT 7JT ^ 

TO^TOT«IT cft^3RSfa TOt^ IftfftRT TOTOT TOT Rft f TO fttRft TORT TOTOT fftrro t ? 

si cfr fftft)«H <jft araror cirtto ^tUtt 'jft fftfaffero fttfftrtj i 


ami?r 


Riflvjiqj cfj[ Tjff Tjf ftcfT Tjfeft cRT 
Plftlun 3ft Uc^fcT TOR 3ftR TOTT TOTTO 


ii. (a) qR ^ PttTl'Ji'i rrtt 'H>:<pi'!/^RcRR/ait? tortt tor to 
^ ^f^TfftcTOEftR TO fftTOTO#R TOW/W ^c i i^cci 
PicpN/R^qf^EjicKj/w^ fftroRi eft araftR arr i 

3TN4 eft^Ot) f^rfftcT '{-|c|| (aw14) 'i-|c|i) fftTOT 1965 ^ fft'iW 5 eft 3TE}t^f TO 
cfrfRTR fef># ?Rft TJTOTR eft fftTOT eft 3RftR TRR TOT 3ft RJERT ^TO ftro TJftg ftf 
®ft eft TOT 3 Thcft (c)'»<S 3ft^ SRJRTTRTTOcTO) efriejcil^l fcj'ifcld Rft TO? 8ft TO TOT 

armft ftrTORTTOfftr 3 ft rjuto 4 f aft tot tori to aroraft ftro torto-ito tot % 

TOTOT TOft Rf ^ fftrtft 3TORf3cff TORI ft %Rft TOTof ft 3TlTOft 3TTOTT 3TTTOTO 
TOTO TOft eft feRJ cf>5T TOT an ? 


12 (I) (to) tot aiTwr TOft fftroro feftro tot t? ? ift/Rift 

(a) TOT 3TTRTOT TOftt 3Tfftfttfftm fftTOT TOT t ? ST/Rftf 
( T T) TOT 3TT33ft TOftt fftftTOftftl RTOT TOT | ? ST/R^f 
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(q) TOT 3TTWT cpiff TOFftcT fcFrcTT TOT t ? FT/q^f 

(F) TOT 3TFT TO TOTTOTO sfRT TjnfFT 

TOTOTTOTt? FT/F#T 

(q) TOT TOft STTTOPt ^TRTTcRI sTOT 

3TTOTET cfr foTT? TOT t ? Ft/F^t 

(T$) TOT 3(1401 Tch'tTl (c|?qRlEJIdH "ZTT Rb'tTl 3TO 
ftTSTO yrfSra^T/WTT % f%# q&STT % 
fctqftfcT f%qT TOT I qT Pl^lRld 1%qT 

tot I ? FT/q^t 

(^t) tot 3Tiwr to?t fMr dW^m 

qqq 3TTqtF'FRT 3Fpfr fMt F&STT/qqq 

^ faTftfq/ftqffq ftruT qqT I ? Ff/q^f 

(ft) tot ,iq<i) fh stjutoto toft qrt 

7TO fo# TO^TcW 3 ^ FTTOTT 
TTftcT t ? FT/F^f 

(3f) TOT 3TTTO> f?T^F FH STJTOFTO TTOFT qrt 
TOTf OTI forft IcTTOftFTTcTq qT 3TO 
ftTSTT yiftT^I'Jl/W-srr 3 FTt^ Hindi eff^RT l?FT/qff 

(f) TOT STsft'T Rbql yRlSFT TTT^TT % 

qT 3pqsTT 3TTTOTT #TPJTO f^TOT TOT t / 

P | t 0 | f^d f%qT TOT 1/qrTOT ^ fcHTT TOT 

t ? 


Ff/qff 
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[ 'TFT III—71^4] _ HKtT 


(II) Rift vdftHftd ft# PRT cf>T I3RTR "ft" 3 t # ITRP # *T# WI 
"iii^id<)/ftdftsiiMij/ftm RftRRR anft if cfftr R*ft/ftwr#/ft#i 
/PFft # TT^frT # 'J’f ftftfft# #ftp I 

ftRR: (I) Pfw ?rt ^whi^h rrp ft rpr ftM# # ftftp I 

(II) P#R PRT cf>T RRftlft, ft RIT pft ft! RTC RR ftftft*5 R3RTR 
ftUT RPTT PTftp I 


13. 3P# ?RTft ft ft ftftpP RJjftift 
ft RIT ft ftfftfcPft ft Rl 3TTPRf 
Rpft ft, RFI 3ft? TOT 


3 ynif^ici rrctt ^ ft ijcjcRff ift Rftfepr ir #r fcRcrm ft 

#R #R <|4 t I i) ftft ft# ftftftlft ft RcPTcT R# ^ # RTRRTR ft Sift# 

ftftjpr ft fftp *rft vjRjiftrar ftr uftcr rr rr# ft I 

cT#R __ 


RRPT _ RWJ# ft FRRTSTC 

(SRTRPR PR PIHlclftd 3 ft ft# PR ft ?RRTCPR ft#) 

(i) ft # Vq RW RIT Wt WR RT RP3TP%I 3TfftRlft I 

(ii) RRTP R<pL| RJT RPR ftfPT PRR RT RTPRRI Rl RRT fftftpp ftp RT 
ft Rft RT 3PR# RIT RRlft PTcTI-ft?TT/ftR3TR PFJ# #P PR 

Plcll# t | 

(iii) RP RR3 pfftft#/3lfftRTft 

(iv) ?IF#cKTR/RTT PTRPI/RP d£#d<IK # # prfftf RT 

wftftl R# ft ftp PTf#FFcT ft 
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(v) Hl"tldl«lk1 tocTO qq HSIWNI4, TT&iH|ti)lMch 

(vi) qfe fcftqq 

(vii) qfcS 

(viii) MdliJd PnftsTcE 

rfftT fcpqT TJncTT t ft) <f 4t/#H3t/cgqr?r }fi, ftt 
4 t.qq 551/^ft t, 

.W ftHdl ^ 3jft >HciTrc1H ^THqqft ft 3TJHT7 qqft gM qqjq 

RRifeft f 1 




r 

qqqrq qr irrf^erfcr afft qqt 


qqqfeRT sTRT W ftft 

(i) Pl^ftd qiftftqft W T qjq, qqqTq 3fft ^ W 

(ii) q? qq ftrqft fttq ariqsff qq ftftR ftqq qq q?T t 1 













[ VFT III— T9VZ4] 
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• 

vji rracr 

(PrPm 2 ( 1 ) ( 33 ) 4Psrq) 



-tf. 

cfjj ^FT 

O ■ m 

P 


(i) 

. ( 2 ) 

(3) 



1. cp4xnfr 

(3^ <P, 33, ’T 3ft? *T) 

2. 33T3 4* 3T>ft 

cp|4mc^ fvSracfj OTcT^fcT (33) 

3. 3T>ff 3TJJS 33 (3Tcpl4W3>), *T 
#7 IT cb4^ 

Pi jr g^smcTir 4 3ft3 4 ^ft 
3jft3c3 *TT34Ul 3TTETT3 *T3 %33T 
viiirl ^ 

4 . 3 ^ ^ cb4^ 

5. 3Pjp 33 (ara^rfmcTO) Tf afr? 
wf \^r T3PT3 3 4 viPclRsM 
PTR t TJT^ra? #3 3f3T33T^tq 
I^HHMttl’tf ^3 

6. 3T^F 3T q4t 4> cpifarft 

(cp) 3k133|t$3J Phii^rcH/ 

£#3 =PFfqicT3p 

(33) 3RI f?IHMMcTH/3%3R/ 


3P2JST 


3R33 (cplPfa) #3 B3TT3R) 


cpi 44 M 4 ) P 4 «i 3 > (cmRcp 31)3 
H3TT3R) 


trsrawp (cjjTO Pm g35ITcTO 4 

£t#q cbii4d4t 4 4 t4Pj cpT4qrrc3cP 
Pr43ra>/3fcT33T^Pj ftTOtrf ^T3 
Pt43fp 

qrq qg|M«jSTcp (cp|p)cp)/iTT3 3n3J=P 

Prmqm / 3%m / 3jf^ 
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ministry of civil aviation 

(Airports Authority of India) 

NOTIFICATION 

New Delhi, the 23rd May, 2003 # 


!» WIKtas «« 

Employees) Regulations, 2003. 0 S ° f Serv,ce and Remuneration of 


( 2 ) 


These shall come into force on the date of their publication in the Official Gazette. 


sasF "* 5 - 25 ssuzfjnsss 


2 . 

(a) 

(b) 

(c) 

(d) 

(e) 
(0 

(g) 

(h) 

(i) 


Definitions.- ( 1 ) m these regulations, unless the context otherwise requires,- 
Act means the Airports Authority of India Act, 1994 (55 of 1994); 

St”i^tSSiSKT *• *«—*<—> 

"Authority" means the Airports Authority of India constituted under section 3 of the Act; 

Absorbee" means an employee belonging to the Central Government or crate 
Government or Public Sector Undertakings who has been permanentlyin i! 
regular service of the Authority whether such absorption follows initial deputation or not; 

sub^ n (3)of^tion e 3; aiairPerSOn * AUth ° rity aPP ° lnted under ** <*> * 

aSSSSl’hv'T 0 ?!?' meanS ' the Chairperson or an V wflole time member or any Officer 

authorized by the Chairperson in this behalf by General or Special order; 

above? Ve ^ meanS P ° StS in 016 Grade ° f Junior ^ecutrve or equivalent and 

hfHlSf ” f mea ? S a person appomted b V the Authority ether temporary or permanent 
but does not include a person employed by the Authority on daily wages, contract or 
rainees on stipend or apprentices paid under the Apprenticeship Act, 1961 (52 of 1961); 

"Form" means the form appended to this regulations; 
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a) 


(k) 

(l) 

(m) 

(n) 


"member" means a member of Jthe Authority and includes the Chairperson, but does not 
include, for the purposes of sections 4,5,6 and 7 of the Act, an exofficio Member 
referred to in clause (b) of sub-section (3) of section 3 of the Act; 

"Permanent Employee" means an employee who has been appointed by the Authonty 
against a post which has been sanctioned and who has been confirmed after completion 
of probation period satisfactorily; 


"Probationer" means an employee who has been appointed by the Authority against a 
sanctioned post but has not been confirmed; 


"Temporary employee" means an employee who has been appointed by the Authonty 
against a temporary post‘sanctioned for a specific period or appqinted on temporary 
basis against a permanent post; 


"Casual employee" means an employee whose employment is of occasional or casual in 
nature; 


(o) "Daily Rated Employee" means a casual employee appointed by the Authority on daily 
wage basis; 

(p) "Part time employee'' means an employee who is not appointed by the Authority to 
work on full time basis in a regular time scale; and 

(q) "Contract Employee" means an employee whose employment is on contract basis for a 
specific period. 

(2) Words and expression used and not defined in these regulations but defined in the Act 
shall have the same meaning respectively assigned to them in the Act. 


3. Classifications cf Posts. - (1) The 

follows:- 

Description of the Posts 

(a) Any post carrying a pay or a 
scale of pay with a maximum 
of not less than Rs. 18250/- 

(b) Any post carrying a pay or a 
scale of pay with a maximum 
of not less than Rs. 14600/- 
but less than Rs. 18250/- 

(c) Any post carrying a pay or a 
scale of pay with a maximum 
of not less than Rs. 10060/- 
but less than Rs. 14600/- 

(d) 


posts in the Authority stall be classified as 
Clarification of the Posts 
Group 'A' 

Group 'B' 

Group 'C 

Group 'D' 
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Any post carrying a pay or a 
scale of pay, the maximum of 
which is Rs. 9110/- or less 
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(2) The above figures of pay and maximum scale of pay is as on 01.01.1997 and shall 
correspondingly relate to the pay/maximum of scale of pay fixed in previous revisions 
and shall also be correspondingly substituted by the pay/maximum of scale of pay with 
the revisions of pay scales from time to time. 


4. Designations of Non-Executives and Executives and the Pay scales - The 

employees are further categorized as Executives and Non-Executives. The existing designations 
of Non-Executives and Executives and their pay scales in the Airports Authority of India effective 
from 01.01.1997 are as follows, namely :- 


(1) n on-executives 


LEVEL 

DESIGNATION 

PAY SCALES fin Rs.f 

GROUP 

NE-1 

Junior Attendant or equivalent 

4400-75-5300-90-6920 

* 


NE-2 

Attendant or equivalent 

4900-95-6040-110-8020 


► "D" 

NE-3 

Senior Attendant or eauivalent 

5300-115-6680-135-9110 

j 


NE-4 

Junior Assistant or equivalent 

5500-140-7180-160-10060 



NE-5 

Assistant or equivalent 

5800-160-7720-180-10960 



NE-6 

Senior Assistant or equivalent 

6300-180-8460-200-12060 



NE-7 

Supervisor or equivalent 

6500-200-8900-220-12860 



NEE-8 

Superintendent or equivalent 

7200-230-9960-250-14460 

) 


NE-9 

Senior Superintendent 

Or equivalent 

8000-260-11120-290-16340 

■\ 

"B" 

NE-10 

Senior Superintendent 
(Special Grade) or equivalent 

9000-300-18000 

y 



♦ hi III IUII 4| 
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(2) EXECUTIVES 

LEVEL DESIGNATION PAY SCALES fin RgJ GROUP 


E-l 

Junior Executive or equivalent 

8600-250-14600 

1 

1 

r B 

E-2 

Assistant Manager or equivalent 

10750-300-16750 

J 


E-3 

Manager or equivalent 

13000-350-18250 



E-4 

Senior Manager or equivalent 

14500-350-18700 



E-5 

Assistant General Manager 

Or equivalent 

16000-400-20800 



E-6 

Deputy General Manager 

17500-400-22300 


A 


Or equivalent 




E-7 

Additional General Manager 

Or equivalent 

18500-450-23900 



E-8 

General Manager 

20500-500-26500 




or equivalent 




E-9 

Executive Director 

Or equivalent 

23750-600-28550 

J 



NOTE: - .. 

1. The Authority shall have power to create posts of the description specified from 
time to time. 

2. The Authority may from time to time determine the strength of staff, both 
permanent and temporary under the various categories, required for carrying-out 
its functions. 

5. Initial Constitution. - All the persons appointed in the service of the authority on the 
regular basis before the commencement of these regulations shall be Deemed to have been 
appointed under these regulations and the services rendered by them shall be counted for the 
purpose of benefit of promotion, etc. 

6. Conditions for appointment in the Authority. - The following general conditions 
shall apply to all appointments in the Authority, namely:- 

(1) The Authority is empowered to lay down the procedure for appointment and promotion. 

(2) Nothing in these regulations shall affect reservations, relaxation of age limit and other 
concessions required to be provided for the Schedule Castes, Scheduled Tribes, other 
Backward Classes, Ex-Servicemen and other special categories of persons, in accordance with 
orders issued by the Central Government from time to time in this regard. 
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(3) No person shall be eligible for appointment to the service of the Authority unless he/she has 
attained the age of 18 years. 

(4) No person shall be qualified for appointment to the service of the Authority unless he is,- 

(a) a citizen of India, or 

(b) a subject of Nepal, or 

(c) a subject of Bhutan, or 

(d) a Tibetan refugee who came over to India before 1 st January, 1962 with the 
intention of permanently residing in India, or 

(e) a person of Indian origin who hqs migrated from Pakistan, Bangladesh (formerly 
East Pakistan), Myanmar Republic (formerly Burma), Ceylon or from East African 
countries of Kenya, Uganda, Zambia, Malawi, Zaire, Ethiopia, Vietnam and the United 
Republic of Tanzania (formerly Tanganyika and Zanzibar) with the intention of 
permanently residing in India. 

Provided that a person belonging to category (b) (c) (d) and (e) shall be a person in 
whose favour a certificate of eligibility has been granted by the Government of India 

(5) (a) Every employee shall declare on his/her first appointment or on being required to 
do so by the Authority, his/her date of birth according to the Christian Era and produce 
confirmatory documentary evidence thereof e.g. Matriculation or School Leaving 
Certificate or Birth Certificate from Municipality/Corporation and in the absence thereof, 
such evidence as may be acceptable to the Authority. 

(b) If any employee is unable to produce documentary evidence of his/her age, 
he/she shall si 'c Ls/her age and submit a written affidavit sworn before a First Class 
Magistrate .c o declaration that the age as stated by him/her is correct. Services of 
an employee givi g a deliberately false affidavit statement are liable to be terminated. 
Such an employee may also be sent to the Medical Board authorized by the Authority for 
examination and its opinion as to the employee's age shall be binding on the employee 
as well as the Authority and if such Medical Board states approximately the year of birth, 
the first of July of that year shall be treated as the date of birth for the purpose of 
Authority's records. 

(c) The date of birth so recorded with the Authority shall be final provided that if the 
Authority later on acquires information that the particulars of age given by the employee 
are incorrect, it may make such enquiry as it thinks fit. If it is satisfied that the 
declaration given by the employee is false it may either declare the appointment as 
irregular and discharge the employee accordingly. The decision of the Appointing 
Authority in this connection shall be final. 

(6) (a) No person (other than a deputations) appointed to a post in the Authority shall 
be without Medical certificate of health issued by the Medical Officer or Medical Board, 
as the case may be, authorized in this behalf by the Authority. In case of a 
deputationist getting absorbed in the services of the Authority, he/she shall be required 
to undergo medical examination at the time of his/her absorption. All appointments 
shall be subject to the medical fitness as per prescribed standards for the post to which 
he/she is selected. The opinion of the Medical Officer or Medical Board, as the case may 
be, of Authority in this regard shall be final. An employee shall be medically examined 
any time during the period of his/her employment with the Authority. 
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(bi The employees in the Fire Services and Air Traffic Controller shall be subject to 
annual or periodical medical examinations to ensure their fitness to discharge their 
functions. 

(c) The medical fees and other charges incurred towards various tests, other then 

travel stay, etc. for such tests, as required to be performed for medical examination 
shall be reimbursed to the candidate on production of necessary bills, etc. as per 
admissible rates of the Authority on his joining to the post offered. 

m fa'i Confirmation on initial appointment in the Authority shall be subject to satisfactory 
( verifirattoiTof Character and Antecedents in the Form-I in accordance with the directives 
issued from time to time. In case of employees joining from the Centra! Government or 
State Government or Public Sector Undertakings, such verification is not required Prided 
their Character and Antecedents verification was done earlier by the previous employe 
intimation given to the Authority to this effect. 

(bj Persons convicted of offences involving moral turpitude or persons who have teen 
dismissed from sendee by the Central Government or State Government or Pu bl 'c Secto 
Enterprises should be deemed to be ineligible for appointment in the Authority. 

ir\ No person shall be eligible for appointment who has been previously dismissed/removed 
(C) compulsorily retired from the services of the Authority or from the erstwhile 

International Airports Authority of India and erstwhile National Airports Authority or from 
a Department of State or Central Government or from any Public Sector Enterpn . 

(8) Every person shall take an oath under Official Secrets Act. 1923 (19 of 1923) before his 
appointment. 

(9) (a) Every person shall be required to furnish a marriage declaration in the Form- II before 
his appointment. 

(b) No Person,- ^ ^ Qr contracted a marria ge with a person having a 

(ii) To^S a°spouse living, has entered into or contracted a marriage 
with any person, shall be eligible for appointment, 

Provided that the Authority may if satisfied that such marriage is permissible 
under the personal law applicable to such person and the other party to the 
marriage and there are other grounds for so doing, exempt any person from the 
operation of this regulation. 

(10) Every peison shall be required to submit before his appointment the following documents 
namely 

fal Attestation form (in triplicate) as specified in Form-Ill 
duly competed along with three copies of recent passport size photographs, 

fM Every employee shall inform the Authority his/her residential address on joining 
the service of Authority and any change therein from time to time. 
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(c) Every employee shall furnish the declaration, as may be specified by the Authority 
from time to time, in respect-of address of Home Town within six months from the 
date of his appointment failing which the permanent address as entered in the 
application form at the time of initial appointment in the Authority shall be taken into 
consideration for the purpose. 

Provided that an employee shall change the Home Town address once in his /her service 


(d) Every employee shall, on his first appointment in the Authority, furnish an annual 
return of assets and liabilities in the form prescribed as specified by the Authority from 
time to time giving the full particulars regarding:- 

(i) the immovable property inherited, owned or acquired by him, or held by him on 
lease or mortgage, either in his own name or in the name of any other member 
of his family; 

(ii) shares, debentures and cash including bank deposits inherited by him or similarly 
owned, acquired or held by him; 

(iii) other movable property inherited by him or similarly owned, acquired or held by 
him if the value of such property exceeds Rs. 15,000/- in case of Group A and B 
and Rs. 10,000/- in case of Group C and D; 

Civ) debts and other liabilities incurred by him directly or indirectly; 

(e) Character Certificate from two Gazetted Officers of Centra! Government /State 
Government or Officers of equivalent status of a Public Sector Undertaking; 

(f) Attested copies of Degree or Diploma Certificates in support of Educational 
Qualifications; 

(9) Relieving Order and last pay certificate from the previous employer (to be submitted 
by the new entrant if he or she is previously employed in Central Government or 
State Government or Public Sector Undertaking); 

(h) Certificate in support of claim of belonging to Scheduled Caste/Scheduled 
Tribe/Other Backward Class duly countersigned by the competent authority as 
authorised in this behalf by the State Government. 


Note > Without prejudice to the generality of the provisions of clauses 6 (5)(b), (6)(a) 
and (b) and (9)(b), no person shall be appointed unless the Appointing Authority 
is satisfied that the person is fit for appointment in all respects. 

7. Liability for Service Anywhere in Irfdia or abroad - Any employee in the service 
of the Authority shall be liable to be transferred to any office, project, or any other place where 
he may be posted for any of the Authority's work in any part of the country or abroad as may be 
required by the Competent Authority. 

8. Deputation - If any employee send on deputation to any Department/Organisation, 
the terms and conditions of service of such employee shall governed under these regulations and 
shall enjoy ail benefits available to such employee before such deputation. 




[mttIII—~ gr^4] 




39 


9. Commencement of Service. -- Service of the employee shall be deemed to have 
commenced from the working day on which such employee reported for duty on appointment if 
he/she reports for such duty in the forenoon and from the following day if he/she reports for 
duty in the afternoon. 

10. Probation and Confirmation.-- Unless otherwise provided in the terms of or any 
other agreement or award, the probation and confirmation of the service of employees, shall be 
governed in the manner provided in this regulation, namely:- 

(1) Every person appointed on regular basis by the Authority, other than on deputation, shall be 
on probation for a period of one year from the date of appointment, which may extend for 
such period as the Authority may specify but which shall not exceed one year; 

Provided the Authority may, for reasons to be recorded, in the order extend the period of 
probation for a period of one year. 

(2) During the period of probation, an employee directly recruited shall be liable to be discharged 
from service without notice if his/her performance is not found satisfactory or upto the 
standard. 

(3) An employee promoted from a lower post to a higher post shall be liable to be reverted to 
the lower post during the period of probation if his/her performance is not found satisfactory 
or upto the standard. 

(4) An employee who has satisfactorily completed his/her probation in any post be confirmed as 
soon, thereafter, as possible, and his/her confirmation become due from the date of his/her 
successful completion of the probation period including the extended period. 

(5) Every employee appointed in the service of Authority shall be issued a formal drder of 
confirmation on satisfactory completion of probation period or the extended period of 
probation, as the case may be. 

(6) An order relating to confirmation or extension of probation shall normally be issued within 
one month from the date of completion of the probationary period or the extended period of 
probation. Non-compliance of this stipulation shall, however, result in automatic confirmation 
of the employee. 

(7) Where an employee has rendered continuous temporary service or continuous service on 
deputation in any post immediately preceding his/her regular appointment to such post the 
period of service so rendered temporarily or on deputation may be counted against the 
period of probation. 

11. Discharge and Termination of Service.— (1) The Services of an employee 

may be terminated without assigning any reason as under 

(a) An employee who is not confirmed in any grade by giving him one month notice 
in writing or pay in lieu of notice from either side. 

(b) The appointment of an employee against temporary post shall be terminated 
automatically on the expiry of the specific period for which the post has been sanctioned 
or expiry of the period for which he/she is appointed. If he/she continues in service on 
the expiry of the period of aforesaid, he/she shall, however, continue as a temporary 
employee and shall acquire no right of lien to be considered for regular appointment. 
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' 2 ) The services of an employee may be terminated by the Authority on the followina 
grounds amongst others:- 

(a) insolvency, 

(b) conviction by a Court of Law for criminal offence amounting to moral turpitude; and 

(c) on being declared unfit for further service on medical grounds. 

( 3) The power of 'Discharge Simplicitor' shall be exercised by the Chairperson or Appointing 

Authority. 

(4) The Authority or Chairperson, as the case, may be, may review the decision of the 
Chairperson or Appointing Authority, as the case may be. 

(5) (a) No employee shall resign from his service except by giving such notice as he/she 
shall have received under clause (a) of sub-regulation (1) of regulation 11 to be verified if his/her 
services were to be terminated, or compensation in lieu of such notice, unless at the request of 
the employee, the notice is waived or shortened notice accepted in writing by the Competent 

Authority. 

(b) A notice given under (l) above may be accepted with immediate effect or any time 
before the expiry of the period of notice, in which case the employee shall be paid his/her salary 
in respect of the entire period of notice given by him/her: 

Provided that the resignation of an employee if the circumstances so warrant, such as, 
disciplinary proceedings are pending or are contemplated, shall not be accepted unless prior 
approval is sought from Appointing Authority. 

(c) In case shorter period of notice is accepted at the request of the employee, he/she shall be 
entitled to receive his/her pay and allowances only for the actual number of days worked . 

(d) An employee may be permitted at the discretion of the Authority to adjust notice period 
and or shortfall of notice period against Earned Leave standing lu his/her credit on the date of 

submission of resignation. 

Lxpjanation - For the purposes of this regulation, the word 'pay' shall include all emoluments 
which would be admissible if the employee was on earned leave. 

12. Superannuation or Retirement.- (1) An employee shall retire from his service on 
superannuation on attaining the age of 60 years. His/her actual retirement shall take effect as 

follows:- 


(a) if the employee's date of birth falls on the first day of the month in which he/she 
attains the age of 60 years, the retirement shall take effect on the last date of the 
preceding month; 

(b) if his/her date of birth fails on the end or on a later date of the month, his/her 
retirement shall be effective on the last date of the month in which he/she attains the 
age of superannuation. 

In case an employee seeks voluntary retirement under this clause after attaining the age 
of 50 years, he shall be entitled for gratuity as admissible under any regulation made by 
Authority in this regard. 


(2) 
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(3) Employees retiring between the age of 50 and 60 years be eligible for full retirement 
benefits. 

(4) Notwithstanding anything contained herein before, the Authority may introduce at an 
appropriate stage a scheme for Voluntary Retirement inokeeping with the Authority's objectives 
and in line with the Government Directives in this regard. 

(5) An employee, who has attained the age of 50 years and is considered to be - 

(i) inefficient, or 

(ii) doubtful integrity, or 

(iii) medically unfit, 

may be prematurely retired by the Competent Authority: 

Provided that the employees those covered under the Industrial Disputes Act, 1947 (14 of 1947), 
shall be prematurely retired following due process of law. 

Explanation - For the removal of doubts, the criteria for determining inefficient, doubtful integrity 
or medically unfit of an employee under clause (c), the following procedure shall be followed, 
namely:- 


(a) Inefficient : Inefficiency which shall be evaluated on the basis of Performance 
Appraisal Reports. An employee, who has consecutively secured poor rating in 
his/her Appraisal Reports for the preceding three years may be deemed as a fit 
case for premature retirement. 

(b) Doubtful Integrity : An employee, who gets an adverse comment on his/her 
integrity consecutively for three years in his/her Appraisal Reports, shall be 
recommended for premature retirement. 

(c) Medical Unfitness : If an employee - 

(i) has been continuously on leave on medical grounds for a period of 12 
weeks (including Saturdays; Sundays and Holidays), or 

(ii) has been on leave for reasons of sickness for a total period of 120 days 
or more (including Saturdays, Sundays and Holidays) during a 
continuous period of six months, or, 

(iii) (a) though attending duties, if found to be mentally deranged, the 
Head of the concerned Department may refer the employee to a 
Medical Board for a thorough medical check up and report on:- 

the disease he/she is suffering from, 

whether the disease is infectious/contagious, and 

whether it is curable or incurable. 

(b) also, in case of curable disease, whether the employee is likely 
to be fit to resume his/her normal duties within a period of 12 months; 
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(c) in case the employee is not fit to resume his/her duties within a period 
of 12 months and in case of employee suffering from incurable and 
infectious/contagious disease, or suffering from lunacy or mental derangement 
and whose services cannot be utilized by the Authority, or whose attendance is 
likely to pose a health hazard to others, as may be certified by the Medical 
Board, premature retirement shall be considered, on the recommendations of the 
Competent Authority; 

(d) premature retirement on medical grounds is independent of and without 
prejudice to the right of the Authority under the contract employment to 
dispense with the services of an employee after serving the prescribed notice. 

(6) Benefit under Premature Retirement- An employee, who is prematurely retired, 
shall be entitled to the following benefits, namely 

(a) pay for the notice period as applicable to the employee under the terms and 
conditions of service, plus leave salary for unavailed Earned Leave. The quantum of 
leave salary shall not exceed the maximum limit to which earned leave may be 
accumulated under any regulations made by the Authority in this regard; 

(b) Provident Fund with accretions thereto in the account of the employee subject to 
the provisions of any regulations made by the Authority in this regard; 

(c) Gratuity as per the any regulations made by the Authority in this regard; 

(d) transfer benefits for self and his family as admissible under any regulations made 
by the Authority in this regard for proceeding to home town or to the place where he/she 
intends to settle down in India; 

(e) Any other benefit that may be extended from time to time to employees on 
retirement at the discretion of the Authority; 

13. Retention of lien of Airports Authority of India employees (1) The Authority, at its 
discretion, may allow lien to an employee generally for a maximum period of five years 
consequent upon his/her appointment in another Public Sector Enterprise or Government 
Department on direct recruitment basis. 

(2) Regular employees who are selected for foreign appointment with United Nation Bodies 
and Governments of Developed or Developing Countries of Asia and Africa on the basis 
of selection/nomination may be allowed to retain lien on their regular posts for a period 
not exceeding three years. An undertaking shall be obtained from him/her that he/she 
would return to India after the expiry of his/her tenure abroad as foreign assignment. 
If any such employee proceeds on foreign assignment and wishes to change the 
Organization other than the one to which he/she was selected/nominated, he/she 
should first come back to India to resume his/her duty in the Authority and then submit 
his/her resignation: 

Provided that during the period of lien, the Authority shall not take any liability for 
payment of leave salary, provident fund, gratuity, pension contribution, etc. and the 
employee himself/herself has to make arrangements for such payments. 
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(3) If a regular employee of the Authority including those who stood transferred ftom the 
erstwhile International Airports Authority of India and the erstwhile National Airports 
Authority consequent upon the merger of these Authorities into the Airports Authority of 
India on 1 st April, 1995 has been on foreign assignment with United Nation Bodies or 
Governments referred to in the preceding paragraph, he /she shall not be eligible for 
being recommended for another foreign assignment unless he/she has served the 
Authority after his/her return to India for a minimum period of five years. Under no 
circumstances, the employee shall be allowed to take up foreign assignment immediately 
on completion of the previous assignment. 

14. Treatment of Unauthorized absence. - An employee who is absent from duty 
without any authority, shall not be entitled to the pay and allowances during the period of such 
absence. The unauthorized absence of this kind, apart from resulting , in loss of pay and 
allowances for the period of such absence, shall also constitute a break in service entailing 
forfeiture of past service unless the break is condoned and treated as 'dies-non' by the 
Competent Authority. The service rendered prior to unauthorized absence shall not be counted 
for all purposes, but the period of break itself shall not count for any purpose. 

15. Consequences of unauthorized absence - The consequences of unauthorized 
absence from duty which is not condoned in any manner shall be as follows, namely 

(a) no pay and allowances are admissible during the period of unauthorized 
absence; 

(b) no increment shall be counted for the period of such unauthorized absence; 

(c) no earned leave shall be counted for the period of such unauthorized absence; 

(d) no benefits under the Contributory Provident Fund shall be entitled for the period of 
unauthorized absence; and 

(e) no gratuity shall be given in the interruption in service caused by such unauthorized 
absence. 

16. Official Tours - An employee shall be liable to proceed cn tour for official duty to any 
place within India or abroad as and when so required by the Authority for which he/she may be 
paid Travelling Allowance/Daily Allowance as provided under any regulations ,jde by the 
Authority in this regard. 

17. Safety- Every employee shall be bound to observe Safety Guidelines as specified from 
time to time by the Authority and to use safety equipment and take other precautions as 
necessary and the breach of Safety Guidelines shall be construed as misconduct and such 
employee shall be liable for disciplinary proceedings, 

* 

18. Training - An employee shall be liable to undergo such training/induction 
training/refresher courses for such period(s) and undertake such examinations/tests as may be 
specified by the Authority from time to time. 

19. Hours of Work and Attendance - (l) Every employee shall comply with all 
instructions issued from time to time relating to attendance, arrival and departure, the period 
and hours of work for different categories of employees or to an employee and every employee 
shad be at work at the time fixed and specified by the Authority from time to time. 
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20. Attendance - Attendance shall be marked daily according to the method and procedure 
as may be specified by the Authority from time to time . 

21. Holidays - The list of holidays shall be specified by the Authority in the beginning of the 
year or at any time thereafter, if necessary. 

22. Entry and Exit - Every employee shall enter and leave the Authority's premises by 
the gates determined for this purpose. Employees entering or leaving the premises are liable to 
be searched as may be authorized for this purpose by the Authority. 

23. Identity Cards - Every employee shall be provided with an Identity Card. The 
employee shall show the identity card if required to do so by the representative of the 
Authority/Government official authorized to check such card and regulate entry of persons to the 
premises of the Authority and every employee leaving service Of the Authority for any reasons 
whatsoever shall surrender his/her identity card. 

24. Compliance of other instructions issued by the Authority - Every employee shall 
comply with such other instructions as may be issued by the Authority from time to time. 

25. Removal of drawings, and other papers, etc. outside the Authority's 

premises - (1) No employee shall carry with him/her any papers, books, drawings, 

photographs, instruments, apparatus, documents or any other property of the Authority outside 
the Office or project or Airport Premises except with the prior approval of the Competent 
Authority. 

26. Property of Authority : Any document or information received or obtained by an 
employee during the course or his/her official duty from outside sources shall be property of the 

Authority. 

27. Service Certificate - A Service Certificate shall be issued on request to an employee 
at the time of discharge, dismissal, termination of his/her service, resignation or retirement. 

28. Removal of Doubt - Where a doubt arises as to the interpretation of any of these 
regulations, the matter shall be referred to the authority for final decision. 


S. K. NARULA, Chairman 
[ADVT ni/TV/158/2003/Exty. ] 
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FORM -1 

CHARACTER AND ANTECEDENT CERTIFICATE 

(See regulations 6(7)(a) 

Certified that I have known Shri/Smt./Kumari_ 

____son/wife/daughter of 

____for the last_ 

years _: months, and to the best of my knowledge and belief 

he/she bears a good moral character and has no antecedents which should 
render him/unsuitable for Government employment. 

Shri/Smt./Kumari ____is not 

related to me. 


Date ; 


Signature 

Name in Block 
letters 


Place: 


Designation and Seal 
Office Telephone No. 


INSTRUCTIONS 

1 To be signed or counter-signed by a Gazetted Officer of the Government of India or a 
State Government or magistrate 1 st Class or a Member of the Parliament or State 
Legislature. 

2. Signatory’s designation may also be given in block letters. 

3. Period, for which the vouching officer should have known the candidate should be at 
least one year. 

4. The certificate should be of recent date. 
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FORM - II 

DECLAR ATIONS AT THE TIME OF JOINING AAI 

(See regulations 6(9)(a) 

i Shri/Smt./Kumari____ 

son/wife/daughter of_ ZZ hereby ZZiZtfZ. - 

(a) I am already married and have not more than one wife living and I will 
not contract another marriage without first obtaining permission of the 
Airports Authority of India and special dispensation from the 
Government of India, notwithstanding that such subsequent marriage 
is permissible under the personal law for the time being applicable to 
me. 

(b) i am already married and my marriage is not void by reason of the 
husband having a wife living at the time of such marriage or I have not 
married a person who has wife living at the time of such marriage. 

(c) I am unmarried and declare to be governed by clauses 1(a) and (b) 
above in the event of my marrying subsequently. 


Signature 
Name in full 


Date: 
Place : 
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FORM-III 

ATTESTATION FORM 

[See regulations 6(10)(a)] 


WARNING 


Affix signed passport size 
5 cm x 7 cm approx, copy 
of recent photograph. 


1 . 


2 . 


The furnishing of false information or suppression 
of any factual information in the attestation form 
would be a disqualification, and is likely to render 
the candidate unfit for employment under the 
Government. 

If detained, arrested, prosecuted bound down, fined, 
convicted, debarred, acquitted subsequent to this 
form, the details should be communicated 
immediately to the authorities to whom the 
attestation form has been sent early, failing which it 
will be deemed to be a suppression of factual 
information. 


3. If the fact that false information has been furnished 

or that there has been suppression of any factual 
information in the attestation form comes to notice 
at any time during the services of a person, his 
__ services would be liable to be terminated. _ 

1. Name in full (in block capitals) SURNAME NAME 

with aliases, if any (please 
indicate if you have added or 
dropped in any stage any part 
of your name or surname . _ 

2. Present address in full i.e. , village 

Thana and District, or House No. 

Lane/ Street/Road and Town. 


3. (a) Home address in full i.e. 

Village, Thana and District, or 
House No., Lane/ Street/Road and 
Town and name of District 
Headquarter. 

(b) If originally a resident of 
Pakistan/Bangladesh(erstwhile 
East Pakistan) the address in that 
country and the date of migration 
to Indian Union. 
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4. Particulars of places (with periods of residences) where you have, resided* for 
more than year at a time during the previous five years. In case of stay abroad (including 
Pakistan) particulars of all places where you have resided for more than one year after 
attaining the age of 21 years, should be given. 


From To 


Residential address in full 
(i.e. Village, Thana and 
Distt., or House No./Lane/ 
Street/Road and Town). 


Name of the Distt. 
Headquarters of 
the places mentioned 
in the preceding 
column. 


5. Name Nationality 

(by birth 
and/or by 
domicile) 


_I_2 

I Father’s 
name in full 
aliases if any, 

II Mother 

III Wife/Husband 

IV. Brother(s) 

V. Sister(s) 


Place Occupation Present 

of (if employed postal 

Birth give address 

designation (if dead 

and official give last 

_ address) _ address) 

3_4 5 


Permanent 

Home 

address 


6 
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5(a) Information to be furnished with regard to son(s) and /or daughter(s) in case they 


are studying /living in a foreign country: 


Name Nationality (by) Place 

Birth and/or of 

By domicile birth 


Country in 
which studying/ 
living with 
Full address. 4 


Date from 
which studying 
living in the 
Country 
mentioned in 
Previous col. 


6 . Nationality 


7. 

(a) 

Date of birth 

(a) 


(b) 

Present age 

(b) 


(c) 

Age at matriculation. 

(c) 

8. 

(a) 

Place of birth 

District and State 

In which situated 

(a) 


(b) 

District and State 
to which you belong. 

(b) 


(c) 

District and State 

(c) 



to which your father 
originally belong. 


9. 

(a) 

Your religion 



(b) Are you a Scheduled Caste/ 

Scheduled Tribe/OBC/ Physically 
Handicapped/ Ex-Servicemen? 

(c) If yes, mention caste /category/Details 
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10. Educational qualification showing places of education with years in schools and 


colleges since 15 th 

vears of aee 



Name of school/ 

Date of 

Date of 

Examination 

College with 

Full address _ 

entering 

leaving 

passed. 

- 1 - 


11 (a) Are you holding or have any time held an appointment under the Central or State 
Govt, or a semi-Government or a Quasi-government body, or an autonomous body, or a 
public undertaking, or a Private firm or Institution? If so, give full particulars with dates, 
or employment, up-to-date. 

Period Designation, emoluments Full name Reasons for 

And nature of employment. And address leaving 

_ of employer previous service. 


11 (b) If the previous employment was under the Government of India State 
Government / and Undertaking owned or controlled by the Government of India 
or a State Government /an Autonomous Body/University/ Local body. 

If you had left service on giving a month’s notice under rules 5 of the Central 
Civil Services (Temporary Service) Rules, 1965, or any similar corresponding 
rules were any disciplinary proceedings framed against you, or had you been 
called upon to explain your conduct in any matter at the time you gave notice of 
termination of service, or at a subsequent date, before your services actually 
terminated? 


12 (!) a) 

Have you ever been arrested? 

Yes/No 

b) 

Have you ever been prosecuted' 7 

Yes/No 

c) 

Have you ever been kept under detention? 

Yes/No 

d) 

Have you ever been bound down? 

Yes/No 

e) 

Have you ever been fined by a Court of Law? 

Yes/No 

0 

Have you ever been convicted by a Court of 



Law for any offence 7 

Yes/No 

g) 

Have you ever been debarred from any examination 
or rusticated by any University or any other 



Educational Authority/Institution? 

Yes/No 

h) 

Have you ever been debarred /disqualified 

by any Public Service Commission/Staff Selection 



Commission for any of its examination/Selection 

Yes/No 
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i) Is any case pending against you in any Court of Law 

at the time of filling up this Attestation form? Yes/No 

j) Is any case pending against you in any University 

or any other Educational Authority/Institution at the time 

of filling up this Attestation Form? Yes/No 

k) Whether discharged/expelled/withdrawn from any 

training institution under the Government or otherwise? Yes/No 

(II) If the answer to any of the above mentioned question is ‘Yes’ give full particulars 

of the case/arrest/detention/nature of the case pending in the 

Court/University/Educational Authority etc., at the time of filling up this form. 

NOTE: (I) Please also see the ‘warning’ at the top of this Attestation Form. 

* (II) (Specific answers to each of the questions should be given by 
striking out ’Yes’ or ‘No’ as the case may be. 


13. Name & address of two responsible 
persons of your locality or two 
references to whom you are known. 


I certify that the foregoing information is correct and complete to the best of my 
knowledge and belief. I am not aware of any circumstances which might impair my 
fitness for employment under Government. 


Signature of candidate 


Date_ 

Place 


(Certificate to be signed by any one of the following) 

(i) Gazette Officer of Central or State Government; 

(ii) Members of Parliament or State Legislature belonging to the constituency where 
the candidate or his parents/guardian is ordinarily resident; 

(iii) Sub-Divisional Magistrates/Officers; 

(iv) Tehsildars or Naib/Deputy Tehsildars authorized to exercise magisterial powers, 

(v) Principal/Head Master of the recognized school; 

(vi) Block Development Officer; 

(vii) Post master; 

(viii) Panchayat Inspectors. 

Certified that I have known Shri/Smt./Kumari_ 

son/daughter of Shri_for the last__years 

_months and that to the best of my knowledge particulars furnished by him/her 

are correct. 

Signature__ 

Designation or status and address 


Date_ 

Place 
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T O BE FILLED BY THE OFFICE 


(i) Name, designation and full address of appointing authority, 
(i) Post for which the candidate is being considered. 

* s|c % % % 


ANNEXURE -1 

£See regulations 2(1 )(b)] 


S.NO. 

Name of the Post 

Appointing Authority 

1 . 

2. 

3. 

1 . 

All employees 
(Group A, B, C and D) 

Chairperson 

2. 

All executives of the level 
of Senior Manager including 
‘B’ and below 

Member (Personnel 
and Administration) 

3. 

All Group B (Non-Executive), C & D 
employees at Corporate Head Quarter 
and those appointed on all India basis. 

Executive Director 
(Personnel and 
Administration) 

4 

Group D employees 

Dy. General Manager (P) 
at Corporate Head Quarter 

5. 

Employees of Group B (Non-Executive), 

C & D categories other than mentioned 
in 3 above at Regional Offices/ 

International Airports 

Regional Executive 

Director at Regional 

Offices/Airport Director at 
International Airports 

6 . 

Employees of Group D posts 
at (a) Inti. Airports/Regional Offices 

Deputy General Manager 
(Personnel) 


(b) Other Airports/Stations/ Units 

Deputy General Manager 
(Pers)/ln-charge of Airport/ 
Station/Unit. 


********* 
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